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Overall rating
-~

Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety
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PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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Generaldescription

Announcement Type: Fully Announced

Monitoring: Full Monitoring

Monitoring Partner: TUV NORD CERT GmbH (APSCA Firm Member: 11600051)
Lead Auditor: Jack Dong

APSCA Auditor Number: CSCA 21703843

[Location and basic information]:
This was a fully announced full audit for XIAMEN IWECAN PACKAGING CO., LTD. g ] 3 Az TR A 7
(91350212MA8TJIMJ885), which was located at NO.112, SIMING PARK, TONG'AN DISTRICT, XIAMEN CITY, FUJIAN

PROVINCE, CHINA (v [ g4 1 17t [ 2 [X BB 122,

The factory was established on July 9, 2021 and its business operation validity was till July 8, 2071. The auditor verified the
business license with the address, legal entity representative, business scope, and other information according to website http://
www.gsxt.gov.cn/. The local factory name and address were the same as above.

[Structure of facility]:

The auditee occupied the 2/F to 4/F of one 5-storey building as production, warehouse and office. No dormitory or canteen

was available for employees’ use. Total construction areas of the auditee used were approximately 16,210 square meters.

The auditee rented its production floors from Xiamen Henghaofeng Industry Investment Co., Ltd and the lease contract was
provided for review. The 1/F was used by another factory named Xiamen Jinmaoxiang Printing Co., Ltd and the 5/F was used by
Huilv Shuixing Co., Ltd. The factory tour of these areas was also allowed to be conducted and there was no worker exchange
between auditee and other factories.

The factory specialized in the manufacture of paper bags and paper boxes. Its capacity was approximately 60,000,000 pieces per
year. Production activities are mainly including die cutting, folding, gluing, inspection and packing.

[Employee analysis]:

A total of 132 employees were currently working at the factory, which included 25 male employees and 107 female employees.
The ethnic backgrounds of employees were all Chinese, 90 employees were migrated from other Provinces such as Guizhou,
Jiangxi and etc. All workers were recruited by the factory directly. The youngest employee at the factory was 18 years old.

[Working hours]:

According to management and provided time records from October 2024 to the audit day, the factory used finger printing system
to record workers’ working hours. Workers worked for 5 days a week from Monday to Friday in one shift. The regular working
hours were from 8:00 to 12:00 and 13:30 to 17:30. 2 regular overtime hours of 18:30 to 20:30 were conducted for 5 times

a week and 8 or 10 rest day overtime hours on Saturday was also arranged generally. And the sample workers’ maximum
overtime hours were 2 hours a weekday, 10 hours a rest day, 20 hours a week and 82 hours a month in the sampled months.
The most consecutive working days without rest were 6. As per factory management, there was no obvious peak production
month in the factory.

[Wage information]:

Payroll records of October 2024 to September 2025 were provided for review and 10 employees were selected as samples, it
was noted that the minimum hourly wage of the sample workers was RMB 11.67, which was equal to the local legal minimum
hourly rate standard. The regular overtime hours and rest day overtime hours were paid at 150% and 200% of regular rate,
respectively. Employees were paid by hourly rate around 20th of each month for previous payment cycle by cash.

[Summary of social insurance]:

The social insurance receipts from May to October 2025 were provided for review. Based on social insurance receipts of
October 2024, 125 employees (95% employees) were enrolled in pension insurance, unemployment insurance, medical
insurance, child-bearing insurance and occupational injury insurance.

[Summary of closing meeting]:

All the findings were discussed with the management in the closing meeting and the factory signed the onsite finding report.
The auditor reminded the factory that they should submit the Remediation Plan into the BSCI Platform within 60 days. The
management was receptive of all the findings and gave the willingness to take appropriate corrective actions.

Remark

There was no contractor or agency used by the auditee, which makes the agency labour contract or contractor license/permit
not applicable; there was no collective bargaining agreements in the factory; the auditee did not obtain any government waivers.
No construction completion acceptance report, environment impact assessment (EIA) report, approval of EIA or environment
completion acceptance report was provided.
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Site Details

Site : Site 1
Site amfori ID : 156-041246-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Household Durables

Sub Industry : Housewares & Specialties
GS1 Classifications

N.A.

Water Stress Situation

N.A.
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M etrics

Key M etrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency
Total sample

0 therM etrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

132 Workers
2030 Monthly
2245 Monthly
2200 Monthly
10 Workers

25 Workers
107 Workers
25 Workers
107 Workers
0 Workers
0 Workers
0 Workers
0 Workers
9 Workers
7 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
15 Workers
15 Workers
0 Workers
0 Workers
25 Workers
107Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
6 Workers
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Findings

PA1:SocialM anagem entSystem

The main auditee partially respected this principle because BSCI new Code was not carried out effectively, which resulted in the
issues on management system, working hour, Remuneration, H&S, etc.
AR R MR N, B ARTT (AR BSCHHENIARGRIG BT, UBT L) EEHRG. Lo, EF LR EHRE
25 .
The factory had established the production cost calculation procedure and workforce planning procedure. However, the factory
didn't have a good capacity planning to meet the expectations of the delivery order, which resulted in excessive overtime work in
past 12 months for workers.
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PA 2:W orkers mvolvem entand P rotection

As per document review, management and employee interview, the facility did not define a long term goals to protect workers
according to the BSCI Code of Conduct.
I SO A A A R LK R TIERR T RRE], kA W IEBSClR ATyt M s — ANz ) B ARk A4 52 T
An effective operational-level grievance mechanism for individuals and communities was not established by factory, such as no
potential conflicts of interest, how to overcome them and timelines to address grievances etc. were defined in written procedure.
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PA 5 :FairRem uneration

It was noted that there were a total of 132 employees (all were permanent and no newly hired, retired or dispatched employees)
in the factory, thus totally 132 employees were eligible to receive five types of social insurances according to the law. The social
insurance receipts from May to October 2025 were provided for review. Based on social insurance receipts of October 2025, 125
employees (95% employees) were enrolled in pension insurance, unemployment insurance, medical insurance, child-bearing
insurance and occupational injury insurance. The auditee did not provide commercial accident insurance to workers. (Remark:
The factory did not obtain the social insurance waiver) (Reference law/regulation: Article 72 and 73 of the PRC Labor Law.)
FARIMTLT) HE1824 AT (&K AR, BARMRET), WNE1324 R THESREME, T 4t 72025
FESHF0A (LR IIE EE . ARE2025F10 7 ftt (Rt , H1254 0T (95%RT) ST IHREMRE . KRR BT R
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PA 6:DecentW orking Hours

Based on 10 sample workers’ time records, it was noted that 6 out of 10 randomly selected workers’ monthly overtime hours were
46-82 hours in September 2025 (latest payment month), 6 out of 10 randomly selected workers’ monthly overtime hours were
54-82 hours in July 2025 (random month) and 6 out of 10 randomly selected workers’ monthly overtime hours were 40-74 hours
in May 2025 (random month), which exceeded legal overtime limit: 36 hours per month. (Reference law/regulation: PRC Labor
Law article 41.)
B R BRI 10 45 B T A5 i 3¢, 202548 9 H 4y (i & % A ) BRI R 1042 5 T 5642 i) H nBEm ] J946-82/ )\, 2025 4F
TH (BEHLA ) BEHUMEER 1042 572 T rh 64 i H InBEnS 7] /954-82/)\i f12025E5 H  (BEHLA D BEHMFER104 R ThH6HM
H ngind 6] 540-74/ Nk, BRIV 8 BRI A INBERS (] 36/t . (SHEVERL: (b ARILRIEZ k) 541%)

PA 7:0 ccupationalH ealth and Safety

It was noted that the auditee did not provide occupational injury insurance or compulsory accident insurance to 2 employees,
who entered the factory over one month. (Reference law/regulation: Article 35 of Social insurance law of the People's Republic
of China)
HAZ R BB B A% T AR L2443 i Al — A A 1 R TR AEERNY T4 (R R BGRHE B AMERS . (SHEM (PR E
SRENEY B=1Th%K)
a) It was noted that the auditee did not conduct the regular testing of occupational hazardous factors in the production areas,
while there were occupational hazardous factors such as noise and chemicals generated in gift box workshop, paper bag
workshop and etc. (Reference law/regulation: Regulations of Occupational Hazardous Factor Regular Testing, Article 4) b)
It was noted that the auditee did not provide pre-job, on-job and post-job occupational disease health check to all workers
who contacting noise and chemicals in gift box workshop, paper bag workshop and etc. (Reference law/regulation: PRC
Occupational Disease Prevention Law article 35)
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PA 7: Occupational Health and Safety

aAEZAAAFE. FRFPIFLERUREERFIMRENCFRES, BRI EEEEFXKE#HTRIBEERERL

Mo (BREM:. (AARUREEEEARERLNERNE) FHEF) b) HEARMI REHR. FIRFFEMRRE

RERENCFRNGETIRMARKA. RPORGRIVRERIESE. BREL: (PEARZLHNERHREZ) E=1+A%F)
It was noted that all workers exposed in large noise in gift box workshop did not wear earplug and all workers contacting glue
wore the improper mask, it was disposable mask instead of chemical proof mask. (Reference law/regulation: PRC Safety
Manufacturing Law article 42)

HEZRAMHNZB MER2REAREFE TR TEMBEE, BREEMEKNITREHOEREY, B—RENE

MARKFRBEIFOSE. (BREN: (PEARENER2E™ZE) F42%)

a) It was noted that 5 chemical containers of glue in production workshops were not labeled. (Reference law/regulation:
Regulation For Chemical Usage Safety in Workplace, article 12) b) It was noted that the auditee did not have safety facilities
such as anti-leakage facilities for all chemical containers (glue and detergent) in chemical warehouse. (Reference law/
regulation: Regulation for Safety of Dangerous Chemical article 20) c) It was noted that no Material Safety Data Sheet (MSDS)
of glue and detergent was posted in the chemicals usage areas and storage area. (Reference law/regulation: Regulation For
Chemical Usage Safety in Work Place clause 27)
a) A MEFEFESMFRBSE (BK) &BIR. (BREN: (CEFRRLERYFRIAE) $+2%) b &
BREAAI #HECFatENFrEHFnEs (BUka®eH) RAEIREENNRSIRE, WERsHE. (SREM:
(BItFRE2BEEM) F-1+5F) © HERIRMEIKNOBRERNFRE SRR R 2 MIER(MSDS). (B8
EM (THEGFARR2ERYFRIME) $B275)
a) It was noted that the factory did not provide the Construction Safety Approval for the 5-storey production building, which was
built around 2007. (Reference law/regulation: PRC Construction Law article 61) b) The part materials stored in the warehouse
of production building were placed against walls directly. (Reference law/regulation: Article 18 of Rules for Warehouse Fire
Prevention Safety Management)
a) ZrEZEEP, ERAKRNIT FIENIRSEEF#AL2007E26, BT RERMH FNITERTEKIER.
BRERL. (PEARENERRE) $£615%) b) EFHOEFENSIMEERSEESRER, BREN. (CERA
RLEEMN) $18%)

It was noted all sampled electrical control panels in production buildings were not installed with inner insulation cover.
HRAIEEHENEEEIERELSANE,
It was noted that the factory did not provide annual inspection report for one out of two cargo lifts. (Reference law/regulation:
Special Equipment Safety Law of PRC article 40).
HRABIMERMZEEHFIGHNFERLEIRSE, BREN: (FEARZHNERFMRERSE) FE+F)

PA 10: No Precarious Employment

It was noted that the provided labor contracts for all sampled employees were missing necessary information, no payment date
was regulated in the labor contracts. (Reference law/regulation: PRC Labour Contract Law Article 17)

%*ﬁﬁ%ﬁﬁﬁ mENRTIHEaRRMBERES, FEMESANAHAM. EZFEFEEA: (FEARENESHER
&) BITE)

PA 12: Protection of the Environment

a) It was noted that the auditee did not compile environmental impact report or environmental impact report form or fill out
environmental impact registration form and apply for approval at local environment department for its construction project, or
get the registration. (Reference law/regulation: PRC Environmental Impact Assessment Law article 16; PRC Environmental
Impact Assessment Law article 22) b) It was noted that the auditee did not obtain the completion acceptance report for their
environmental construction project or the registration records. (Reference law/regulation: Administrative Rules for Environment
Protection Acceptance Inspection of Construction Projects (2002), Article 9)
AEZRAZN L RERBNEARRGIFREIRE B REIIRERIIMRE MBS R B 2MIFREDVHH. (BF
AN (PEARFENERREEWITFOE) $+735%; (PEARKNEFRHEWMITGE) 2+ 25) b) HERANT
[MREREFHEHBRIERIFRFERIFBIGRENERICR. (BFEFFEN. BRIMBRIFRFRIPEKNERDZ BAF)
a) The auditee did not conduct regular monitoring for boundary noise or waste gas generated in the factory. (Reference law/
regulation: General principles of technical guidelines for self-monitoring of sewage disposal units 5.4.2; PRC Law of Prevention
and Control of Air Pollution, Article 24) b) It was noted that the hazardous wastes such as empty glue containers generated from
production department were submitted to the chemicals supplier directly, which does not have relevant qualification. (Reference
law/regulation: PRC Law of Prevention and Treatment of Environmental Pollution by Solid Wastes, Article 57)
AWEIZTEEXN LN RRENESHTEREN. (BFEFEEN: (HESRUBTENRAEREENS5.4.2) ;
(PEARENEARSSRFEE) F245%) b) WERFEFFRFENBREY, HNBKSHENEFMEELALER
LV, EHEEHEEEXNER, SFEREN: (PEARINERFEERYISRIFERAE) $57F)
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PA 13: Ethical Business Behaviour

It was noted that the auditee did not establish procedure to collect, use and processes personal information with reasonable
care and in accordance with privacy and information security laws and regulatory requirements.

wEEARERUEFUSEERNAN, RREANEEREFMEAEREE. EAMLENAER.

Monitoring result for XIAMEN IWECAN PACKAGING CO., LTD. on site Site 1-8/8



